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ABSTRACT 

Performance Appraisal is one of the important aspects of all of the enterprise to the degree the overall 

performance of the employees and the business enterprise to make sure the progress closer to the favored goals and 

ambitions. The overall performance appraisal includes all formal procedures used to assess the personalities, 

contributions potentials of group employees in a running company. It is a non-stop system to shield the facts essential for 

making accurate and goal decisions on personnel. The performance value determinations help to price the presentation of 

personnel and appraise their contribution toward the organization desires. In the prevailing study, the researcher 

investigated the prevailing reputation of the overall performance appraisal device in Tamil Nadu Transport Corporation 

in Tirunelveli department. The primary studies changed into finished via the questionnaire survey in Tirunelveli 

department the usage of a handy sampling of two hundred respondents. The have a look at discovered that the personnel of 

Tamil Nadu Transport businesses in Tirunelveli divisions are glad about the modern-day overall performance appraisal 

machine. Further, the male and female personnel are having a  similar notion approximately the overall performance 

appraisal gadget. The study additionally found that there is no extensive difference in the age organization of the 

employees regarding the overall performance appraisal device in Tamil Nadu Transport Corporation in Tirunelveli 

divisions. 
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